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Diversity in the workplace is shown to produce more creative ideas and higher employee morale[1]. 

Despite this, only 30% of workers in technology-related fields are women.[2] To increase the number of 

women working in the industry, encouragement towards computer science must begin at a young age, 

with good mentorship and support from the industry. A key issue in doing this is handling the inherent 

dangers for women in the industry. This must be done in an age-appropriate manner that changes as 

children age to develop the motivation to both enter the field and face the challenges in it. 

 

Age-appropriate Scenarios to Reveal Challenges 

 

Increasing awareness about misogyny in technical fields requires sensitivity and maturity. Women are             

involved in incidents of groping, lewd comments, and other sexual harassment. These events, however,              

are not an appropriate subject to bring up with young girls. Instead, fantastic stories and allegory should                 

be a means of communicating age-appropriate information. The Paper Bag Princess by Robert Munsch is               

an excellent example of a story that shows girls how they can be strong in the face of challenges, and                    

could be incorporated into computer science curriculums or camps. Parents and teachers should be              

coached to bring up the topics more explicitly as their children age. Summer camps should inform                

parents about the dangers by giving them resources and teachers should be given additional training by                

school boards. 

 

Mentors Can Encourage Women 

 

Active encouragement from mentors, who have experience in the field, can raise self-confidence in              

young women. Since women tend to be more self-critical than men, it is important that young girls are                  

reminded that they are capable to succeed in the workplace.[3] Mentors should inform girls about the                

unfortunate inequalities they may face as a women, and provide them with the resources and support                

needed to deal with certain situations. 

 

More Mature Hiring Practices Will Lead to Engagement 

 

Teaching continues long after a student has left formal education. As companies hire and onboard new                

employees, they should develop new standards to ensure that female employees are not at a               

disadvantage. They must continue the strategies developed for early-childhood education of providing            

support for women in computer science. This should entail support groups for sharing struggles, harsher               

penalties for instances of harassment and most importantly an onboarding procedure that discourages             

such acts and promotes a healthy workplace environment for both genders. This must happen              

everywhere from academia to the private and public sector.[4] A concerted effort to make the workplace                

safer for women will be the final piece of encouraging gender diversity in computer science. 

[1] http://smallbusiness.chron.com/advantages-diverse-workforce-18780.html 

[2] https://www.cnet.com/news/women-in-tech-the-numbers-dont-add-up/ 

[3]https://www.washingtonpost.com/opinions/the-gender-gap-in-computer-science-is-hurting-us-businesses/2016/12/27/fa4f6680-c247-11e6

-9578-0054287507db_story.html  

[4] http://www.socwomen.org/wp-content/uploads/2010/05/fact_12-2007-stem.pdf  
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